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Center/Unit Scientific Report 
The Severo Ochoa Centers of Excellence Program supports outstanding research outputs and practices as determined by international standards. An excellent center/unit applicant will be able to demonstrate the following key characteristics of scientific excellence: 

(a) Production of a portfolio of high-quality, original and rigorous research which contributes to the advancement of the discipline at a global level and innovatively pursues new lines of enquiry, and which includes activities that effectively build on this research to achieve an impact that extends beyond the discipline to society as a whole. 

(b) A high-quality, forward looking research environment that supports the continuous flow of excellent research and its dissemination.

(d) Significant contributions to the sustainability and vitality of the research base.

(e) Active engagement in the training of young researchers and the promotion and attraction of the best young researchers worldwide.

This report will be used as a review document. It should be well written and argued, and should cover all of the relevant parameters indicated in the Call for Applications. 
The scientific report of the center/unit consists of three sections: Section A (including sub-sections a.1, a.2, a.3 and a.4); Section B (including sub-sections b., b.2, b.3 and b.4) and Section C (including sub-sections c.1 and c.2). The templates for these sections may be downloaded from the Spanish Ministry of Science and Innovation website, www.micinn.es, and their use is mandatory.

The following formatting parameters must be respected:

	Page format
	Font Type
	Font Size
	Line spacing
	Margins

	A4
	Times New Roman
	At least 11
	Single
	Left-Right: 2 cm

Bottom: 1.5 cm


The information to be included in each of the sections, and the maximum length of each section or sub-section, is described below. Reports should adhere strictly to maximum length parameters and must be uploaded in pdf form onto the Ministry of Science and Innovation website. Please note that the overall size of this file may not exceed 4 MB.
When preparing the scientific report, please be sure to carefully and thoroughly develop all sections, which should not be treated merely as complements to the bibliometric based indicators given in sub-section a.2. Each section should provide sufficient information to the panel experts and reviewers to allow for its assessment in accordance with the evaluation criteria. 

Section A. Center/unit scientific excellence [0-70]
a.1. Center/unit scientific research achievements (max. 4 pages)
Describe in detail the center/unit's research trajectory over the course of the past five years (2005-2009),so that the Scientific Committee in charge of evaluating the proposal can readily appreciate the excellence of the research activities and the environment of international leadership provided by the applicant center . 


a.2. Center/unit international scientific output and diffusion
Selected bibliometric indicators of highest research quality results for the center/unit (2005-2009).
· Include only those for which the number and quality of citations and, if possible, the Normalized Impact Factor indicate an output of exceptionally high quality. 
· All types of outputs from scientific research involving original investigation and leading to new insights are eligible. 
· Results not published in conventional article journals (i.e. Humanities and other scientific fields) that nevertheless meet the high quality and international leadership criteria of the Program should be listed and properly identified. Citation data should be given for outputs that can be matched to the relevant citation.

· Research outputs references should indicate institutional affiliation of the center/unit.
· The contributions of research staff who have produced high quality research, but who may not have published outputs spanning the entire period under review (2005-2009), may also be submitted. This also applies to researchers whose results may have been restricted due to special circumstances, such as: earlier career researchers; part-time staff; researchers who have spent time away from their academic base for both professional or personal circumstances and established researchers recruited from other sectors where publications are not traditionally produced.

Please indicate the database of reference:

( Web of Knowledge/ISI Thompson


( Scopus/ Elsevier

( Others (PubMed, CiteSeer, etc.)
The Web of Knowledge and Scopus may be accessed from the FECYT website (www.fecyt.es). 
Bibliografic details:
	Title
	

	Author(s) as listed in the publication
	

	Journal title
	

	Year of publication
	

	Institutional Affiliation
	

	Document type (as recorded in the citation database)
	

	Field categories (as assigned by the citation database)
	1.

	
	2.

	
	3.

	
	4.

	Citation (count) for the overall period 2005-2009
	

	Impact Factor
	


NIP (Normalized Impact Factor): Average of citations in all papers published in the same year worldwide in the same field(s), and in the same type of document.

a.3. Research engagement in R&D projects by the center/unit
R&D Project details (specify projects in which center/unit staff researchers engaged either as leaders or participants between 2005 and2009):

	VI and VII Framework Programs

	Title
	

	PI(s)1 (name)
	Role (other than PI)

	Leading institution:
	

	No. Center/unit research staff involved
	

	Duration (from YYYY to YYYY)
	

	Participant institutions

	1.

	
	2.

	
	3.

	
	4.

	
	5.

	
	6.

	
	7.

	
	8.

	Funding income (,000 €)
	

	Major findings and broader impacts

	a)

	
	b)

	
	c)

	Research outputs
	1.

	
	2. 

	
	3. 

	
	4.


1 Principal Investigator(s)/Coordinator(s)
	V Plan Nacional de I+D+I (2004-2007) y VI Plan Nacional de I+D+I (2008-2011)

	Title
	

	PI(s)1
	

	Role (other than PI)
	

	No. Center/unit research staff involved
	
	Duration from (YYYY) to (YYYY)
	

	Participant institutions

	1.

	
	2.

	
	3.

	
	4.

	
	5.

	
	6.

	
	7.

	
	8.

	Funding income (,000€)
	

	Major findings and broader impacts
	a)

	
	b)

	
	c)

	Research outputs
	1.

	
	2.

	
	3.

	
	4.


1 Principal Investigator(s)/Coordinator(s)

	Other international projects

	Title
	

	PI(s)1
	

	Role (other than PI)
	

	No. Center/unit research staff involved
	
	Duration from (YYYY) to (YYYY)
	

	Participant institutions

	1.

	
	2.

	
	3.

	
	4.

	
	5.

	
	6.

	
	7.

	
	8.

	Funding income (,000)
	

	Funding Institution
	

	Major findings and broader impacts
	a)

	
	b)

	
	c)

	Research outputs 
	1.

	
	2.

	
	3.

	
	4.

	VII Framework Program: IDEAS

	No. ERC Starting Grants
	Sending
	Receiving

	No. ERC Advanced Grants
	
	


a.4.Center/unit scientific leader (max. 2 pages)
Ideally this person is someone who not only is a distinguished researcher with a demonstrable track record of research excellence, but also has proven himself or herself to be a leader capable of creating and promoting a dynamic and thriving research environment.

	Year of incorporation (DD/MM/YY)
	

	Previous positions (year, title and institution)
	1.

	
	2.

	
	3.

	
	4.

	International appointments (year, title and institution)
	1.

	
	2.

	
	3.

	
	4.


Include a brief outline of the scientific leader professional career summarizing the work that has had the greatest scientific relevance and indicate his or her managerial experience of scientific organizations.

Section B. Center/unit research management and human resouces strategic planning [0-20]
b.1. Center/unit research management (max. 3 pages)

b.2. Evolution of research staff (2005-2009)
	Total researchers1
	2005
	2006
	2007
	2008
	2009

	Gender distribution
	M:
	M:
	M:
	M:
	M:

	
	F:
	F:
	F:
	F:
	F:


1 Except graduate students and research associates
	Active researchers1
	2005
	2006
	2007
	2008
	2009

	Gender distribution
	M:
	M:
	M:
	M:
	M:

	
	F:
	F:
	F:
	F:
	F:


1 Active research staff refers to faculty members or researchers who have contributed to the research excellence of the center/unit. A strong research culture can be maintained within a center/unit even if a significant number of its academic staff are not actively engaged in high quality research.

	No. of researchers affiliated with: 
	2005
	2006
	2007
	2008
	2009

	Ramón y Cajal
	
	
	
	
	

	Juan de la Cierva
	
	
	
	
	

	Torres Quevedo
	
	
	
	
	

	CCAA schemes (i.e ICREA)
	
	
	
	
	

	I3
	
	
	
	
	

	Other(s)
	
	
	
	
	


b.3. Center/unit training, recruiting and monitoring of research staff (max. 2 pages)
Describe the specific activities and strategies implemented by the applicant center/unit in order to attract junior and senior researchers to the center, the criteria applied, and the evolution of the center/unit research personnel that includes a description of the scientific domains and sub-units/research groups to which human resources have been allocated. Be sure to provide clear evidence of the center/unit rules based on international standards

Centers/units must serve as important training sites for the next generation, often attracting exceptional students from Spain and abroad.

Training
	
	From Spain
	From abroad

	
	M
	F
	M
	F

	No. doctoral students
	
	
	
	

	No. post-doctoral students
	
	
	
	

	No. of earlier career researchers
	
	
	
	

	Other research staff
	
	
	
	


Post-doctoral grants received by research staff members
	
	From Spain
	From abroad

	No. doctoral students
	M
	F
	M
	F

	No. post-doctoral students
	
	

	No. of earlier career researchers
	
	

	Other research staff
	
	


b.4. Research staff mobility
In assessing research excellence, credit is given to those centers/units with strong and demonstrable records of encouraging and supporting research mobility and staff interactions with world-class research institutions. Only periods of >3 months should be considered.
	Researchers from the center/unit sent to carry out scientific/academic activities with groups in other countries(2005-2009)

	
	Other Spanish research organizations
	International research organizations

	No. post-doctoral students working at the center/unit
	
	

	No. of earlier career researchers
	
	

	Senior faculty members
	
	

	Other research staff
	
	


Section C. Center/unit international competitiveness [0-10]
c.1. Centers are strongly encouraged to pursue collaboration with leading international researchers and to include and attract exceptional and talented employees and visitors from abroad (max. 2 pages)

c.2. Researcher mobility
	Visiting foreign researchers who have conducted or are conducting scientific/academic activities in the center/unit

	
	Other Spanish research organizations
	International research organizations

	No. post-doctoral students 
	
	

	No. of earlier career researchers
	
	

	Senior faculty members
	
	

	Other research staff
	
	


Where applicable: brief description of world leading research activities. For example: Activity: Superconducting germanium discovered. Description: Superconductors are an important subject in materials research. They lose their electrical resistance if cooled down to low temperatures, which causes them to conduct current without losses. The unit’ scientists were able for the first time to create superconducting germanium, which actually belongs to the group of semiconductors, by implanting gallium ions. This result was made possible by the close collaboration of Dr. Gómez of the Institute of Fuentesanz and Dr. Roberts of the MIT, who joined their knowhow in ion implantation and the theory of superconductors. Both scientists were awarded the Research Prize for their achievement which could have an impact on the semiconducting industry, replacing silicon as basic material by germanium.


List the top (significant) contributions of the center/unit for the last five years and provide link if possible. Top or significant contributions refer to research outputs that make a difference either through intellectual/academic influence, or through actual or potential use beyond the academic realm, or both. You must select the scientific outputs of the center/unit research staff that best represent the outstanding quality of their research (max. 4 outputs/researcher) regardless of wether citation information is available.


Renowned scientific prizes (national and international) won by staff members.





Include a paragraph summarizing which work has had the greatest importance and impact.


List the top 4 contributions in the last five years and provide link if possible. Top or significant contributions refer to research outputs that make a difference either through intellectual/academic influence, or through actual or potential use beyond the academic realm, or both. 


Renowned scientific prizes (national and international).


Management activities and main outcomes.








Brief description of the center/unit purpose(s). Make sure you refer to the institutional and organizational context in which research is conducted, the research culture and any supplementary information you believe shows the main characteristics of the center/unit from an international perspective. 


The mechanisms for decision making, priority setting and research management. Evidence that the center/unit has follow in the last five years a plan for the development of its research activities.


Relation of the research groups or sub-units integrated in the center/unit -name, number of research staff, number of publications by type, brief statement of their relevant activities.





Institutions are required to implement codes of practices for the selection of staff. Please indicate the rules follow by center/unit and provide a narrative of the process and outcomes of the selection procedures.


Brief explanation of the rules, conditions and schemes indicating that the center/unit has been able to boost a creative and dynamic research environment.


Practices to support earlier career researchers –who entered the profession on or after year 2005-. 


Number and stage of earlier career researchers incorporated in the last five years. Graduate students and research assistants should be excluded.





Provide a brief explanation of the major factors contributing to the training capabilities of the center/unit.


Indicate the home countries and institutions of trainees.


List the main research training activities conducted by the center/unit to be a focus for international students/researchers. 




















 





-Please provide a full description of the most salient institutions, the characteristics of collaboration and the number of joint projects, and papers co-authored by research staff of both institutions.


-Include a full description of the international conferences held or organized by the center/unit research staff.








1

